Группа 21  Право
Дисциплина Иностранный язык
Тема ПЗ № 35 Работа с литературой по специальности   «Британское законодательство»
Задание: выполнить  задания по теме 
Intellectual Property Law  
Vocabulary(в помощь для перевода)
1. intellectualproperty, IP – интеллектуальная собственность 
2. intangibleassets– нематериальные активы 
3. copyright – авторское право 
4. industrialdesign – промышленный образец
5. infringement – нарушение 
6. tradedress – марка упаковки 
7. tradesecret – коммерческая тайна 
8. disclosure – разглашение 
9. exclusiverights- исключительные права

1. Прочитайте и переведите текст устно, ответьте на вопросы письменно. 
1. What does intellectual property include? 
2. What is a patent? 
3. How do you understand the term “intangible property”? 
4. What are IP owners granted? 
5. How is trademark defined? 
6. Why must not a trade secret be disclosed? 
7. Why is the protection of IP so important?

Intellectual property, often known as IP, is fast-moving and sometimes complex area of law. It covers a wide range of diverse issues and allows people to own their creativity and innovation in the same way they can own physical property. IP refers to the creations of mind: inventions, literary and artistic works, and symbols, names, images, and designs used in commerce. The term “intellectual property” is connected with the intangible products of the intellect.
Under IP law owners are granted certain exclusive rights to a variety of intangible assets. Like other forms of property, IP can be bought and sold. IP laws are applicable both to natural persons and legal entities. Some of company’s most important assets are its intellectual property rights, which include patents, copyrights, trademarks, and trade secrets must be protected and secured. There are four general types of IP: (1) patents, (2) trademarks and trade dress, (3) copyright, (4) trade secret. The ability to recognize and protect IP is important in businesses. Under Internet networks global expansion intellectual property laws have been updated to provide protection of domain holders, Internet site owners and computer software owners.
A patent is an exclusive right to make, use, and sell a new and useful process, machine, or product, granted to inventor for a certain period of time.
Trademarks are generally names, logos or drawings used to indicate the identity of a business. Trademark status may also be granted to distinctive and unique packaging, colour combinations, building designs, and overall presentations. Service-marks also receive legal protection but are meant to distinguish services rather then products.
Copyright applies to original creations in the literary, dramatic, musical and artistic fields, sound recordings and broadcasts, including software and multimedia
A trade secret is a business process or information that can’t be patented, copyrighted or trademarked, and that must be protected from disclosure. A trade secret is defined by law as information including a formula, pattern, programme, device, method, technique or process used in a business. This information gives its owner an opportunity to gain advantage over competitors, and thus must not be disclosed.
A domain name is the strings of letters used to name organizations, that is an address of a computer network connection identifying the owner of the address. Industrial designs protect elements of product appearance (that is shape or pattern, not function) resulting from the feature of lines, colours, shape, texture of the product itself or its ornamentation.
Each of the areas is governed by statutes which set out conditions for creation, the process of registration, rights of the registered owner, remedies for infringement and rights of the public to use the property.

2. Переведите на русский язык слова и словосочетания из текста. Запишите на английском и 
по русском языках. 
1) fast-moving area of law 
2) to grant exclusive rights  
3) logos and drawings 
4) elements of products appearance 
5) o set up conditions 
6) to be governed by 
7) to be secured 
8) remedies for infringement

3. Закончите следующие утверждения и запишите полностью все предложение на английском языке: 
1. Intellectual property refers to … 
2. The four types of IP are … 
3. Under IP law owners … 
4. A patent is … 
5. Copyright applies … 
6. A trade secret is defined … 
7. Trade marks are …


Тема ПЗ № 36 Согласование времен. Косвенная речь
Задание: выполнить  задания по теме 
1. Составить опорный конспект по теме «Согласование времен. Косвенная речь»: 
2. Составить таблицу «Правила согласования времен в косвенной речи»



Тема ПЗ №37 «Британское право». Обзорный урок
Задание: выполнить  задания по теме 

Legislation in the United Kingdom
1. Запишите и выучите новые слова
Vocabulary
1. theHouseofLords – Палата Лордов 
2. theHouseofCommons – Палата Общин 
3. similar – подобный, схожий 
4. scrutiny – тщательная проверка 
5. a lifepeer – пожизненный пэр (титул и привилегии не передаются по наследству) 
6. a hereditarypeer – потомственный пэр (титул и привилегии передаются по наследству) 
7. toproceedtocommitteestage – перейти на стадию обсуждения в комитете 
8. toproposefurtheramendments – предлагать дальнейшее внесение поправок 
9. toreachagreement – достигнуть соглашения 
10. theRoyalAssent – королевская санкция

2. Прочитайте текст, переведите его устно и ответьте на вопросы письменно. 
1. What is the legislative body in the UK? What does it consist of? 
2. What are the steps in the legislative process? 
3. What are the sources of bills? Who can introduce the legislation?

In Great Britain laws are made in Parliament at Westminster. The British Parliament consists of the monarch, the House of Lords, and the House of Commons. Their work is similar: making laws (legislation), checking the work of the government (scrutiny), and debating current issues. The House  of Lords is composed of life peers and hereditary peers. The House of Common is composed of Members of Parliament (MPs).
The idea for a new law can come from a variety of sources: bills may be introduced by any member of either House (a "Private Member’s Bill"), a Minister of the Crown (a "Government Bill"), by the general public ("Public Bills"), by an individual or small group of individuals (a "Private Bill")
First reading is the first stage of a Bill’s passage through the House of Commons - usually a formality, it takes place without debate. The short title of the Bill is read out and then the Bill is printed. The Bill is published as a House of Commons paper for the first time
The next stage is second reading, the first opportunity for MPs to debate the general principles and themes of the Bill.
Once second reading is completed the Bill proceeds to committee stage. Committee stage is where detailed examination of the Bill takes place, clause by clause, determining the intent and impact of the Bill’s language. This is therefore often considered the most important step in the parliamentary process for researchers aiming to determine legislative intent. It is at this stage that amendments are made. If the Bill has been amended the Bill is reprinted before its next stage.
Once committee stage is finished, the Bill returns to the floor of the House of Commons for its report stage, where the amended Bill can be debated and further amendments proposed. All MPs can suggest amendments to the Bill or new clauses (parts) they think should be added.
Report stage is normally followed immediately by debate on the Bill’s third reading. Amendments (proposals for change) cannot be made to a Bill at the third reading in the Commons.
The process in the House of Lords is very similar to the process in the House of Commons. The Bill will have the pro forma first reading, then the second reading. After the second reading the Bill will normally be referred to a Committee of the Whole House. The Bill then passes through a consideration stage and the third reading. In the House of Lords amendments may be made in the Committee of the Whole House, the consideration stage, and the third reading (this is different from the House of Commons where no amendments can be made in the third reading).
If the Bill is started in the Commons it goes to the House of Lords for its first reading. If the Bill is started in the Lords it returns to the House of Lords for consideration of any amendments the Commons has made. Both Houses must agree on the exact wording of the Bill. A Bill may go back and forth between each House until both Houses reach agreement.
When a Bill has completed all its parliamentary stages in both Houses, it must have the Royal Assent before it can become an Act of Parliament. The Royal Assent is the monarch’s agreement to make the Bill into an Act and is a formality. When Royal Assent has been given to a Bill, the announcement is usually made in both Houses by the Lord Speaker in the Lords and the Speaker in the Commons.

2. Закончите предложения согласно содержанию текста. Запишите эти предложения полностьюи переведите их на русский язык. 
1. The British Parliament consists of … .
2. During the first reading the short title of the Bill … .
3. The second reading is the first opportunity … .
4. The committee stage is … .
5. Once the committee stage is finished, the Bill returns to the floor of the House of Commons for its report stage, where … .
6. The report stage is followed by … .
7. The process in the House of Lords is … .
8. The Royal Assent is… .
9. When the Royal Assent has been given to a Bill, … .

Зачет
BRANCHES OF LAW IN THE UK
LabourLaw
Vocabulary(в помощь для перевода)
1. legal rights – законные права
2. trade union – профсоюз
3. branches of law – отрасли права
4. conditions of work – условия труда 
5. social security – социальная защита, обеспечение 
6. disability insurance – страховка на случай нетрудоспособности 
7. welfare – благосостояние 
8. provisions – положения, условия 
9. to negotiate an agreement – договариваться об условиях 
10. favourable – благоприятный 
11. restrictions – ограничение 
12. grievance - жалоба, трудовой конфликт 
13. dismissal – увольнение, отставка

1. Прочитайте и переведите текст устно, ответьте на вопросы письменно. 
1. How can you define the term “labour law”? 
2. What does labour law deal with? 
3. What does labour law govern? 
4. Why is this branch of law so important? 
5. What are the main elements of labour law? 
6. How do you understand the expression “custom and practice agreement”? 
7. What is the main function of trade unions? 
8. What does the written statement from the employer describe?

Labour Law is the body of laws, administrative rulings, and precedents which address the legal rights of, and restrictions on, working people and their organizations. As such it mediates many aspects of the relationship between trade unions and employers. Out of all different branches of law, this one deals with the terms and conditions of work, and disputes regarding employment of labour. This is a set of rulings and regulations that govern the relationship and terms between employers and employees.
In its most comprehensive sense the term includes social security and disability insurance as well. In addition to the individual contractual relationships growing out of the traditional employment situation, labour law deals with the statutory requirements and collective relationships that are increasingly important in mass-production societies, the legal relationships between organized economic interests and the state, and the various rights and obligations related to some types of social services.
The basic subject matter of labour law can be considered under nine broad heads: employment; individual employment relationships; wages and remuneration; conditions of work; health, safety, and welfare; social security; trade unions and industrial relations; the administration of labour law; and  special provisions for particular occupational or other groups. There are special rules about the employment of children and young people.
Your rights at work will depend on: 
your statutory rights and 
your contract of employment
Statutory rights are legal rights based on laws passed by Parliament
Nearly all workers, regardless of the number of hours per week they work, have certain legal rights. The contract of employment is the agreement made between the employer and the employee. This could be in the form of a written agreement or what has been agreed verbally between them. In addition, the contract of employment will also include “custom and practice” agreements. These are how things are usually done in the workplace, for example, if the employer always gives the employees a day’s holiday in August. Even though this is not mentioned in the written contract this will form part of the contract of employment as it is usual practice. If the written contract says one thing, but in practice all the employees have been doing something else with the employer’s knowledge and agreement, the “custom and practice” would form the contract rather than the written statement.
A trade union may have negotiated an agreement with an employer about conditions at work. The negotiated agreement will often form part of a contract of employment, particularly if the conditions are more favourable than the previous ones. One of the main functions of trade unions is to protect the rights of workers.
All workers, regardless of the number of hours they work per week, are entitled to receive a written statement from their employer, within two months of starting work. The statement describes the main terms of the contract of employment. The statement must give details about: job title, wages and hours of work, sick pay, pension schemes, holiday entitlement, grievance, dismissal and disciplinary procedure and so on.

2. Переведите на русский язык слова и словосочетания из текста. Запишите на английском и русском языках. 
1. to mediate many aspects 
2. to be entitled to 
3. disciplinary procedure 
4. statutory rights 
5. administration of labour law 
6. usual practice 
7. social security 
8. body of laws 
9. legal rights 
10. regulations
11. a set of rulings 
12. to negotiate an agreement 
13. to describe terms

3. Найдите в тексте английские эквиваленты русским словам и словосочетаниям. Запишите их.
1. страхование на случай нетрудоспособности 
2. зарплата и вознаграждение 
3. условия труда 
4. трудовые отношения 
5. безопасность и благосостояние 6. профсоюзы 
7. предусмотренный законом 
8. договор о найме (трудовой договор) 
9. занятость 
10. место работы 
11. увольнение 
12. больничный лист 
13. часы работы 
14. положение

4. Согласитесь или опровергните утверждения, используя речевые модели, выражающие согласие или несогласие 
1. Labour law does not deal with employment of labour. 
2. Labour law also deals with family relations. 
3. The contract of employment is the agreement between the employer and trade unions. 
4. Labour law regulates the relationship between employers and employees. 
5. There are no special rules about employment of children and young people. 
6. The statutory rights are legal rights based on laws passed by Parliament. 
7. A trade union cannot negotiate a contract of employment with an employer. 
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Критерии оценки:  
«5» – выполнены  все  задание правильно и в полном объеме;
«4» - выполнены  все  задания, но имеются недочеты,  1-2 ошибки;
«3» – выполнены   только половина  задания;
«2» – вообще не выполнил задание.
Все задания выполняются письменно.   Фото выполненных заданий  должны быть высланы в электронном виде не позднее  двух дней  с даты урока  любым из перечисленных ниже способов:

Стуликова Е.И.
1. На электронную почту: Stulikova.katya@mail.ru
1. С помощью социальных сетей ВКонтакте: Катя Стуликова
1. С помощью приложений-мессенджеров: WhatsApp, Viber: 89228470077

           Александрова И.А.
1. На электронную почту: ira181979@mail.ru
1. С помощью социальных сетей ВКонтакте: Ирина Александрова
1. С помощью приложений-мессенджеров: WhatsApp, Viber: 89226283772

